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Paparmachines in Great Northern’s East Millinocket Mill will become part of a combination that will change the industry. 


Political Campaigns Kickoff 
for-1999..... — 


“Tis the season’’ for political 
candidates to publicly announce 
their intentions and gear up for the 
June primaries. 

After months of maybies Con- 
gressman Joseph E. Brennan made 
it official recently that he will be a 
candidate for Governor. He had 
previously held the office for eight 
consecutive years, but was constitu- 
tionally barred from seeking re- 
election in 1986. He has since served 
two terms as Maine’s District #1 
Congressman. 'He will face in- 
cumbent Governor, John McKer- 
nan, Jr. Brennan has opened his 
Portland office at 22 Free Street, 
04101 — Telephone 774-1990. 

State Representative Neil Rolde, 
D-York, has announced that he’s 
challenging the re-election bid of 
U.S. Senator William Cohen. Some 
political analysts have referred to 
Rolde’s candidacy as David vs. 
Goliath, while others feel that 
Rolde’s cight terms in the 
legislature and solid funding can 
over come Cohen’s campaign in- 
itiatives. 

Rolde’s campaign office is 
located at 175 Lancaster Street 
(Suite 214), Portland 04101 — 
Telephone 774-1988. Cohen’s office 
is at 1385 Congress Street, Portland 
04103 — Telephone 879-2455. 

A host of candidates are in the 
race to replace Brennan as the First 
District Congressman. On the 
Republican side, former Con- 
gressman David Emery will square 
off against State Representative 
John S. McCormick, Jr. of 
Rockport. 

On the Democratic side there are 
five announced candidates: State 
Attorney General, James Tierney; 
State Senator Thomas Andrews of 

Continued on page 3 
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(L-R) Announced candidates Joe Brennan and Nell Rolde (shown with his wife 
Carla Rolde) head the Democratic Party’s ticket for 1990, 


Maine Governor John McKernan 
announced recently that he has 
nominated Administration Com- 
missioner Charles (‘‘Chip’’) Mor- 
rison to fill the vacant post of State 
Labor Commissioner. The prior 
State Labor Commissioner, John 
Fitzsimmons, has been confirmed 
as head of the State’s Technical 
College System. 

The Governor praised Morrison 
as ‘‘a talented, professi®nal ad- 
ministrator”’, and said his strong 
background in- dealing with 
employee and labor issues as Ad- 
_ministration Commissioner and as a 
municipal administrator gave him 
strong preparation for the labor 
post. 

And he pointed to Morrison’s in- 
volvement in new state governor 
worker safety programs, employee 
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recognition awards, and the Maine 
Executive Institute offering training 
for state managers as evidence of 
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Following a four-month battle to 
acquire Great Northern Nekoosa 
Corporation, a new offer of $65.75 a 
share by Georgia-Pacific Corp. was 
accepted. This merger ($5 billion) 
would create the largest papermak- 
ing company in the world as well as 
the nation’s largest forest products 
company. 

Georgia-Pacific feels this merger 
will result in becoming a more effi- 
cient and lower-cost producer and 
bolster its ability to compete in the 
global market for paper and wood 
products, 


“What does it all mean?’’ 


What does the major acquisition 
($3.5 billion offer plus *1.5 GNN 
debt) mean to the existing work 
force in Maine? The G-P chairman, 
T. Marshall Hahn, Jr. has said 
again that the company will honor 
contracts with Great Northern’s 
20,000 union and _ salaried 
employees. Some jobs will be cut to 

i eliminate duplication. Also, GP has 
no} 
Maine which was a previous charge 


made by GNN. 
While this is welcomed 
reassurance to many, there are 


others, such as environmental 
groups who are concerned about the 
combined company’s impact on the 
2.6 million acres of forest in nor- 
thern Maine. The land in question 
makes up 12 percent of the entire 
state and 25% of Maine’s north 
woods. 

When the merger is finalized, 
G-P’s holdings would extend from 
Vanceboro along the Canadian 
border to an area near Jackman in 
the west and from Grand Isle in the 
north to Machias and the Rangely 
Lakes region. 

Another concern is that the 
shoreline properties around lakes, 
ponds and streams are not sold off 
for development or restricted from 
public access. 


Anti-trust Suit 


Attorney General James Tierney 
has stated that the State’s not at- 
tempting to block this sale but that 
his office will remain ready to pursue 


bills, one 


“clean-river”’ 
sponsored by Governor McKernan 
and the other by Rep. John Nut- 


Two 


ting, D-Leeds, would impose 
restrictions on river color changes 
caused by effluents -from papers 
mills and other sources. 

This would be a way to reduce 
odors and foam and reduce en- 
vironmental damage. Both bills use 
a “color unit”? scale as a standard 


Continued on page 5 
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portions of an antitrust suit against 
G-P that were not made mute by the 
sale. . . 
Tierney feels that two other 
counts in the State’s lawsuit, dealing 
with the takeover’s effects on wood 
procurement and ownership of 
woodlands, still should be 
negotiated or litigated to protect 
woodcutters and landowners in 
Maine. In the past, Woodcutters and 
owners have had two companies to 
sell to, but the merger does away 
with the competition and creates 
more of a monopoly for the com- 
pany. 

Governor John McKernan has ex- 
pressed optimism about G-P’s will- 
ingness to continue talks on the 
issues of job security for Maine 
workers and on the preservation of 
Woodlands in the state. 


Mixed Emotions 


The towns people in greater 
Millinocket have mixed emotions on 
the sale. After four months of a 


‘drawn-out "merger Battles Soitie” feel” 


relieved its over. Others remain ap- 
prehensive. Everyone hopes G-P will 
follow through on its promise of in- 
vesting more than $1 million to see if 
the Millinocket mill can be converted 
into a viable facility for making 
tissue paper. Past financial neglect 


of the mill has made its future ques- 


tionable. 

Since Great Northern. and 
Georgia-Pacific have been calling 
each other “‘liars’”’, both in the court 
room and in the press, it will be dif- 
ficult for the working men and 
women in Maine to fully believe and 
trust this new administration. It 
must start talking straight to the 
workers and make good on all its 


previous verbal assurances. Maine’s © 


workers are skilled and dedicated. 
Both traits are necessary for the 
company to achieve its goals. 


eNISUS! 
Take 


the Count 
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Americans are being recruited to 
help the Census Bureau conduct the 
1990 census, the agency reports. In 
all, about 480,000 individuals are 
expected to be hired between now 
and September 1990. 

Taken Every 10 years, the census 
measures levels of education, 
housing unemployment 
and a host of other indicators essen- 
tial to painting an accurate 
statistical portrait of America. 

To asure that the census count is 
as complete as possible, people must 
complete their census question- 
naire. Interested individuals also are 
encouraged to take a census job. 

For more information, contact 
your state employment office, or 
the census office in your area. 
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It was interested to hear our 
! fellows talking about the exciting 
experience they had at Hinckley, in- 
‘ stalling pipe with the aid of a 
helicopter. (see following story) 

Rust was faced with a problem in 
aI erecting the 36 inch hardwood- 
=| softwood pulp line on the bridge 
which connects the pulp mill to the 
top of #6 High Density tank. 

It was finally decided to use a 
helicopter to lift the four pipe sec- 
tions, each 42 feet long and 
weighing 4 tons each. 

The five man Carson crew of the 
‘bird’ worked with the CW pipefit- 
ters for about forty minutes to 


Much money and time was saved 
by that method and all with much 
greater safety. 

It’s good to hear that our H&W 
experience has greatly improved. 

It shows that our members are 
becoming more health and safety 
conscious both on the job and at 
home. We hope this brings about 
lower H&W premium and other 
medical costs. 

Brother Frank Ramich has been 
getting plenty of smelts this winter. 
Many times he filled the bucket. 
He’s looking forward to spring 
when he can go after the biggies at 
Moosehead. 

Two new members were duly 
sowrn in by President Travers. Bret 
Tedasco is an apprentice. He’s the 
son of Bro Phil Tedesco. Kenneth 
Jordan. is a journeyman. He’s the 
son of Arlen Jordan. 

The next meeting is a notified 
meeting. Matter of fact all the 
meetings from now on are con- 
sidered notified til negotiations are 
settled. We do have other important 
business each month. 

Do try to attend. 


RAMADA INVITES YOU TO VISIT OUR 
NEW CONFERENCE CENTER 
ON PLEASANT STREET IN LEWISTON 
Something New and Different in Meeting and Banquet Facilities! prepare the rigging on the pipe. 


«Maurice Albert and Gary 
Accommodating from 2 to 500 people I Homilica’ were “the. GW cgrotind 


crew making the hook-up. 

Ray Gallucci, John, Jeff, and 
' Steve Hanley were up on the bridge 
: with foremen Gerry Morin for the 
i setting and connecting. 

The four lifts went smoothly and 
took but thirty-five minutes. 


490 Pleasant Street « Lewiston, Maine « (Exit 43 off the Maine Turnpike) 
(207) 784-2334 


~ | You Don t Say... 


Hemorrhoid Treatment 


We warmly welcome “‘letters to the Editor’’ to be published in the Big Bird at Somerset 


Labor Record. Because of space constraints, we often shorten let- 


Star Wars Technology Treats ters. Those not published cannot be directly acknowledged, but we In early January, Rust was faced 
Age Old Health Problems carci 7 Nes ag comment of our membership, advertisers, with an expensive dilema. — what 


was the best way to erect the 36” 
hardwood/softwood pulp line on 
the pipe bridge which connects the 


is and treatment. of Hemorthoids, Condyloma (venereal 


warts), Plantars Warts removal, skin and foot disorders, Letters should be legible and include your name, home address 


and telephone number. Please mail to You Don't Say...Labor 


Colon Cancer Screening Record, P,O. Box 1523, Windham, ME 04062. pulp mill to the top of the new #6 

Maine's first outpatient laser surgical center utilizing the High Density tank? . 
technologically advanced CO2 laser ee a ae ae SD OO NS A SS SS SA SS Se al Riggin studies showed that a con- 
id Recovery SUIGICAL CENTER Add ress C H A N G ED? ventional crane couldn’t safety lift 
ppl oremorta) Brothers and Sisters, we as peat pipe et each 42 ft. 
want you to have your long and weighing 4 tons a piece. 
oo oempMbeees tapi fee Extensive scaffolding would be re- 


772-4203 


Proctology Associates, 1375 Congress Street, Portland, Maine 04101 
MCIVISA/ALL MAJOR HEALTH INSURANCES and PREPAID HEALTH PLANS 


please let us know. Be 


ral che quired to accommodate the riggin, 


piping and insulating crews. 

Rust and Commercial Welding 
considered the alternative of install- 
ing the pipe in pieces by helicopter. 


dre: 
don't forget to fill in L.U, 
No. This Information will 


City State 
PRESENT LOCAL UNION NO. 


be helpful in checking | OLOADDRESS .. 
and keeping our records 
straight. 


you have changed Continued on page 4 
local unions, we must 
have numbers of both. Windham, ME 04062 
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SOLVE THE MYSTERY ADVERTISER 


PAUL H. ADAMS 
Publisher & Editor in Chief 


B.E. WILSON 
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Business Manager 


DAVID L. ROYTE 


Consultant 


Published Bi-Monthly (207) 892-5670 
P.O. Box 1523, Windham, Maine 04062 


the LABOR RECORD disclaims all legal responsibility for errors 
in ity newspapers. All reasonable care is taken to see that such errors 
do not appear and we will gladly correct any errors if notification is 
received within 15 days of the publication date. 

No part of this publication may be used without the express per- 
mission of the publisher, 


Printed by Kennebee Journal Press, Local 643, 
International Typographical Union 


RANKF OMERLEAUP 


ANSWER 
NAME 
ADDRESS 
CITY 
PHONE 


| PICK UP LABOR 
RECORD AT 


RULES: Find the mystery advertiser 
by unscrambling the letters Then 
complete the form on left and mail it 
lo: 


SCRAMBLED LETTERS 
P.O. BOX 1523 
WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 
NER WILL BE PUBLISHED IN NEXT 
EDITION. 


WINNER: Dec./Jan. Edition — Central Maine Power 


Ralph Peter Beckey, Green, Maine 
U.A. Local 783 


Candidates Announced 


Continued from page 1 


Portland; former State House 
Director Elizabeth Mitchell of 
Vassalboro; Portland City Coun- 
cilor, Linda Abromson; and 
Winslow Consultant, Ralph Con- 
ant. : 

In the Second Congressional 
District Congresswoman 
Olympia J. Snowe of Auburn will 
seek re-election. No Democrat has 
announced yet. 

At press time only the following 
information on campaign offices 
were avaiable (an updated list will 
be printed in the Apr./May 
edition): 


CONGRESSIONAL 
DISTRICT I 


D-Elizabeth Mitchell — 267 
Water St., 
Telephone 582-7916. 

D-Thomas: Andrews — 630 Con- 
gress Street, Portland 04101 — 
Telephone 774-7006. 

D-James Tierney — 470 Congress 
St., Portland — Telephone 
729-0511. 


Gardiner 04345 —- 


D-Ralph Conant — Route 1, Box 
2200, N. Vasselboro 04962 — 
Telephone 872-0552 

D-Linda Abromson — 150 St. 
John St., Portland. 


CONGRESSIONAL 
DISTRICT I 


R-David Emery — 482 Congress 
Street (3rd floor), Portland 04101 
— Telephone 772-1696 

R-John McCormick — 188 Mt. 
Pleasant St., West Rockport 04865 


CONGRESSIONAL 
DISTRICT ll 


D-None Officially Announced 
R-Olympia Snow — P.O. Box 
1990, Auburn, 04210 


MAINE LEGISLATURE 
Staie Senate District #27 


D-Merle Nelson — P.O. Box 
6160, Falmouth 04105 — 
Telephone 781-3503 

R-Donald Rich — Fieldcrest 
Road, Windham 04062 — 
Telephone 892-3806 


You can bet your ads on us! 


HAY and PEABODY 


Funeral Directors 


749,.Congress St. 
*. Portland 
772-5436 


Dunstan, Corner 
Scarborough ~ 
883-2887 


HIGH LIFE. 
NAPPI DISTRIBUTORS 


235 Presumpscot St. Portland, Maine 


W.L. Charles Associates, Inc. 


Administrators For Fringe Benefit Funds 
Registered Investment Advisors 


Route One: South, P.O. Box 800 
Kennebunk, Maine 04043 


Health & Welfare, Pension, Apprentice, 
Training, Vacation and Disability Funds 


207-985-3518 — 1-800-482-0110 


Edward Welch, B/M 


‘Support 
our Advertisers 
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Organizing our jurisdiction will 
continue to be a major goal for us 
in the 90’s. Mike Gorham, our full 
time organizer, is meeting with con- 
tractors and individuals in the 
nonunion electrical trades. While 


we have had our successes in the - 


past couple of years there are many 
potential victories awaiting us. 
Since each member is in the 
workplace each one can make a 
valuable contribution towards 
signing-up new.-members. 

When local contractors learn the 
true advantages of quality — union 
labor and hiring — hall access, they 
will come to see the union way in a 
new light. Please make sure our 
newly organized contractors and in- 
dividual members are being treated 
with proper brotherly attention and 
unon spirit. Our success will not be 
overnight, but our direction is clear. 

As we enter this new decade, let’s 
continue to move forward to build a 
stronger local and a_ stronger 
future! Don’t forget to support the 
political candidates who have 
always voted pro-labor. 


ATTEND 
UNION 
MEETINGS. 


We’ve Got The Products, Services 
And Personal Attention For All 


Of Your Benefit Needs 


u Group Life and Health Insurance 


a Pension Fund Investing... 
a Third Party Administration 


a Fiduciary Liability Insurance 


a Property and Casualty Insurance 


a Direct Marketed Insurance . 


Michael Patrick DeFazio 


The Union Labor Life Insurance Company 
And The ULLICO Family of Companies 
411 Massachusetts Avenue, NW 
Washington, D.C. 20001 


Director of Sales, Eastern Division 


Howard Reich 
Group Sales Manager 


220 Forbes Road, Suite 204 


Braintree, MA 02184 - 
(617) 848-7474 


FLEA MARKET 
open every 
Sat, & Sun. 


8 a.m, to 6 p.m. 
2nd floor Grandstand 
(Free Adm) 


‘SCARBOROUGH 
D-O';WN’S 


POST TIMES 1:30 P.M. 


Make Dining Reservations Now - Call 883-3022 


THE LABOR RECORD 


OPENING WEEKEND . 
SATURDAY MARCH 3rd & SUNDAY MARCH 4th 
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LB.E.W. 
LOCAL UNION 2327 
JAMES H. MAYO 
SCHOLARSHIP 
PROGRAM 


The Board of Trustees announces 
the application period for the 
JAMES H. MAYO SCHOLAR- 
SHIP PROGRAM. This period will 
be from January 2, 1990 through 
March 15, 1990. Applications may 
be obtained by any member of Local 
2327 1.B.E.W. sponsoring the 
dependent child by either writing or 
calling the Local Union Office. Ap- 
plications will be forwarded by U.S. 
mail to the sponsor. Upon return of 
the applications, an outline of this 
Scholarship Program will be for- 
warded to the applicant. . 

This Scholarship Program will 
provide awards in the amount of 
$500.00 paid to the successful appli- 
cant upon notification-to the Local 
Union Office of their satisfactory 
completion of their first semester. 

NOTE: One, Scholarship is 
specifically designated for a Voca- 
tional School student if there are 
any qualifying applicants in that 
category. 


ullico 


Daniel E. O’Sullivan 
President and CEO 


March Racing 
Schedule 


Thurs & Fri, 7:30 P.M. 
Sat. & Sun: 1:30 P.M. 
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Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


Spring is a word everyone is 
about ready for. It should be 
around shortly. 

Work has continued all winter 
for the. members of 320. Work is 
progressive very fast at S.D. War- 
ren, Skowhegan-Hinckley. We have 
men working for about eight Con- 
tractors. We have negotiations 
coming in March, also lots of small 
river jobs this spring on the dif- 
ferent dams. 

The Auxiliary held a very suc- 
cessful raffle to benefit their 


Scholarship Fund. 

We welcomed Jay Guber, our 
Past President, back from Connec- 
ticut. He’s moved back to his house 
in Unity. 


COOK 
CONCRETE 
COMPANY 


Ready Mixed 
Concrete 
Six 
Automated Plants 
IN Southern and 
Central Maine 


Augusta — 622-6160 
Brunswick — 729-3351 
Portland — 775-3727 
Wiscasset — 882-7904 


dental, life, di 


The local has purchased a new 
FAX Machine. The no. is 877-2096. 

It looks like tough times ahead 
for Maine people, .so_ let’s 
remember, Buy American, Be 
American, Work Union. 


BIG BIRD 


Continued from page 2 


S.D. Warren had prior experience 
with Carson Helipcopter of 
Perkasie, Pennsylvania, a.company 
which had expressed interest in the 
job. Rust and Commercial con- 
ducted a cost comparison study. 
Since the pipe could be heat traced 
and insulated on the ground, not 
nearly as much scaffolding would 
be required for a helicopter lift, 
thus reducing mobilization cost. 
The cost analysis clearly pointed to 


Don’t Forget Medigap Coverage for 
Employees and Retirees when 
Negotiating Contracts 


With Congress’ repeal of the 
Medicare Catastrphic Coverage Act 
late last year, now more than ever 
union officials should consider in- 
cluding Medicare complementary 
insurance for employees and 
retirees as part of their negotiated 
health insurance package. 

As a result of the repeal, which 
took effect January 1, 1990, 
Medicare now provides less 
coverage. The need has never been 
more urgent for ‘‘Medigap’’ in- 
surance to pick up where Medicare 
leaves off in covering medical ex- 
penses for the elderly. Medicare 
complementary coverage policies 
can be purchased either as a group 
product or individually. 

Blue Cross and Blue Shield of 
Maine offers two levels of com- 
plementary Medicare coverage: 
Companion Plan 1 and 2. The com- 
pany also has a third plan, Compa- 
nion Plan A, which offers limited 
benefits at a lower premium, 
awaiting approval by the Maine 
Bureau of Insurance. Blue Cross, 
the largest health insurer in the 
state, has approximately 91,000 
Companion Plan members. 

Medicare still covers the bulk of 
healthcare expenses for the elderly. 
It is divided into two parts: Part A 
covers hospital expenses; Part B 
covers physician costs and some 
other services. However, the federal 
government’s Health Care Financ- 
ing Administration, which ad- 
ministers Medicare, recommends 


Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


¢ Explain and evaluate your current benefits including: health, 


sability, and pensions 


¢ Explain benefit and funding alternatives 
¢ Assist in generating proposals for contract negotiations 
¢ Provide information on healthcare trends and solutions to 
rising healthcare costs. 
Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 
Call Don McNamara in our Labor Relations department today. 


775-3536 
Blue Cross 
y22> 
Bue stl 


Your Partner For Life 


that employers or individuals pur- 
chase reputable Medicare com- 
plementary coverage. Comprehen- 
sive coverage should include: 


Hospital Care 
© deductibles 
© co-payments 
© additional hospitalization 
¢ additional skilled nursing 
facility care 


Physician care 
deductibles, and co-payments for 
a range of physician services, in- 
cluding emergency care, surgical 
care, etc. 


Chemotherapy 
Foreign Coverage 


Neither Medicare or Medigap 
coverage pays for prescription 
drugs. 


Because of the reduction in 
benefits under Medicare, rates 
charged by health insurance com- 
panies for complementary coverage 
have increased this year since 
they’ve had to increase their 
benefits. 

Mr. McNamara is a Labor Rela- 
tions Specialist for Blue Cross and 
Blue Shield of Maine, dedicated to 
serving the needs of organized 
labor. He can be contacted at 
775-3536 ext. 5702 to answer your 
employee benefits questions. 


setting the pipe by helicopter. In ad- 
dition to the cost savings, less 
manhours of exposure to falling 
was required. since much of the 
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work was to be done on the ground. 
Wooden decks with handrails were 
built on the pipe bridge at the points 
where the joints were made. Saddles 
were constructed to aid with align- 
ment of the pipe. 

This system eliminated the risk of 
falling for those pipefitters who 
landed the sections. 

Commercial Welding fabricated 
the pipe sections (at their shop in 
South Portland) to stay under the 
maximum total weight of 8,000 
pounds per piece (including insula- 
tion). 

The Sikorski helicopter which 
would make the lifts was working in 
Mexico the week prior to our lift 
date. On February 21, they had a 
lift to make in Gary, Indiana. The 
crew and “’bird’’ left Gary on Fri- 
day afternoon and made it through 
rough weather to Syracuse, New 
York that night. They arrived at the 
job site at 12:30 PM on Saturday. 

The weather was clear, but very 
windy. The Carson crew worked 
with the C.W. Pipefitters for about 
forty minutes to prepare the riggin 
on the pipe which was located in the 
staging area near the chip pile. 

Two of the five man Carson crew 
(including pilot Bill Boyd) were in 
the chopper, one man was on the 
ground at the staging area, and two 
men were stationed on the pipe 
bridge over the H.D. tanks. The 
four lifts went smoothly, executed 

“with incredible precision. 

Thirty-five minutes later it was all 
over. Everyone who observed the 
operation was impressed with the 
smooth touch shown by the pilot, 
and the speed with which the whole 
operation was completed. 


Submitted by Jack Small 
Subcontract Administrator 


EMPLOYERS BEWARE 
POLYGRAPH PROTECTION 
LAW NOW IN FULL EFFECT 


In a. great victory for the civil 
rights of workers and all citizens, 
the Employee Polygraph Protection 
Act was passed into law with strong 
bi-partisan support last year by the 
U.S. Congress. The law is now in 
effect for most private employers in 
the U.S. It prohibits employers 
from asking or forcing any worker 
or job applicant to take a lie detec- 
tor test, and from punishing or fir- 
ing any employee or prospective 
employee who refuses to submit to 
a test. 

Employees can file complaints of 
violations or request more informa- 
tion through the local offices of the 
Wage and Hour Division, listed in 
the telephone directory under U.S. 
Government Department of Labor, 
Employment Standards Ad- 
ministration. 

Federal law requires employers to _ 
display in a public area the official 
U.S, Department of Labor poster. 


Drug Testing 
for Drivers 
Approved by . 
Committee 


AUGUSTA — Maine. could be 
one of nine states to have tests for 
driving under the influence of 
drugs. 

A bill setting procedures for the 
tests, sponsored by Rep. Patrick 
Paradis, D-Augusta, received 
unanimous approval of the 
legislative legal affairs committee 
Friday. 

Programs training police officers 
to identify drug-impaired drivers 
already exists in New York, Texas, 
Virginia, Indiana, Arizona, Illinois, 
Colorado and Utah. 

Paradis’ bill outlines steps for 
police officers to test for drug- 
induced driving impairment. After 
an officer stops a motorist for 
suspected driving under the in- 
fluence, subsequent steps would in- 
clude: 

e Field sobriety ‘tests and a 
breath test. If the blood-alcohol 
content is .08 percent or higher, the 
driver is charged with operating 
under the influence. 

¢ A certified drug recognition 
specialist conducting additional 
tests, similar to the field sobriety 
tests, to determine if any drugs are 
affecting the driver.:’ 

© The driver providing blood or 
urine samples, or both, to be tested 
for drugs. 

* Confirmation of the tests at 
state police laboratories, using gas 
chromatography machinery or the 
latest technology in the field. 

Reprinted from the Portland 
Press Herald. 


Est. 1890 


T.W. Dick Co., Inc. 


STEEL WAREHOUSE SERVICE 


FABRICATION 


Bars - Plates - Structurals 


Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


U.A. Local 257 

PUM 
& 

Pipefitters 


Frank Joyce, B/M 


The Maine AFL-CIO State Con- 
vention held last Nov. ’89 ap- 
pointed me to a committee on 
Health Care Costs and what can be 
done about it. As we all know this is 
a big problem for all of us. Our 
local’s last two pay raises went into 
funding for health care costs. 

In 1989 78% of all contract 
strikes were over the issue of health 
insurance premiuims. The reason 
for the escalation of costs goes from 


the doctors to the hospitals to the. 


insurance companies. 

The blame goes around and 
around, but no solutions or relief. 
So, this committee is trying to do 
something about it and the ultimate 
answer is National Health Care for 
everyone! 

The first question is ‘‘Who’s go- 


ET $0 WE CAN ALL 
BE COVERED 


Morrison 
Continued from page 1 


his commitment to positive labor 
relations and to understanding the 
concerns of workers. 

Morrison, 44, has served as head 
of the 550 employee state Depart- 
ment of Administration since 
Governor McKefnan came into of- 
fice in 1987. With an annual budget 
of $38 million, the Administration 
Department oversees state person- 
nel and labor relations, employee 
benefits, state purchasing, 
maintenance of state facilities, and 
state information processing and 
risk management. In his current 
post, Morrison, who lives in 
Auburn, earns $61,000. 

Prior to serving as, Administra- 

tion Commissioner under the 
Governor, Morrison served for 
nearly ten years as City Manager in 
Auburn, Maine, the State’s fourth 
largest city, with 650 employees and 
an operating budget of $24.8 
million. 
“Under our prior Commissioner 
John Fitzsimmons, Maine made 
new and exciting advances in the 
area of job training, we used state 
resources in creative ways to 
stimulate new opportunities for 
Maine people. Chip Morrison br- 
ings to the job a deeply held ap- 
preciation for the vital role each 
workers is to the success of? the 
overall organization. That, and his 
many other talents, make him the 
right person to lead the Labor 
Department,’’ the Governor said. 


Clean River 


Continued from page 1 


of measurement. Nuttings limits are 
a little less restrictive than the 
Gov’s. The two bills will be merged 
into one and moved on to the full 
legislature. 


ing to pay for it? Everyone will 
through taxes. You will pay on one 
end, but you will save much more 
by eliminating our cost which right 
now is helping to offset the cost of 
the uninsured and wasteful ad- 
ministrative costs. 

We had a meeting on Feb. 12 in 
Bangor with U.S. Senator George 
Mitchell to voice our points of con- 
cern and to get his thoughts on the 
matter. At this time there is no one 
plan on the floor of Congress that 
anyone will commit themselves to 
although one should be surfacing 
soon. Until then we should let our 
congressional delegations and State 
Reps. know that ‘‘enough is 
enough”’! 

It is time for action and we are 
tired of negotiating pay raises to be 
given to insurance companies, doc- 
tors and hospitals. From what I can 
see they’re doing all right and don’t 
really need our help. __ 

‘One more note on health care. 
We are in the process of setting up 


BOILERMAKER 


an asbestos testing that will be done 
in the near future. You will be sent 
all the info as soon as its available. 

If your last test was ‘‘positive,’’ 


that does not mean you’re clear of. 


any danger as it could show up in 
later tests. Sometimes it takes 20 
years for it to show up, so they 
recommend everyone over 35 years 
of age to be tested every five years. 
This will be our goal. 

On a sad note I regret to report 
one of our 39 year veterans of Local 
217, Carrol Baston, 80, of North 
Yarmouth passed away recently. 
On behalf of the officers, board 
and membership we extend our 
deepest sympathy to his family and 
friends. 

Our next regular meetings in 
March are scheduled for the 8th and 
29th at Union Local office, 


‘Skippy’? Markley Mem. X-Mas 
Fund Thanks Contributors 


The volunteers, who organized the Annual Markley Memorial Christmas 
Fund in memory. of ‘Skippy’ Markley on behalf of children at the 
Cerebral Palsy Center of Portland, would like to publicly thank the follow- 


ing contributors. 
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Local #29 


Massachusetts building trades 
leaders and state officials have 
agreed to a landmark 10-year no- 
strike contract for work on the $6.1 
billion cleanup of Boston Harbor, 
reports the American Income Life 


‘Labor Letter. 


The pact covers Kaiser Engineers, 
Inc., the project manager, and 32 
building trades locals in the Boston 
area. In return for the no-strike 
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pledge, all contractors must abide 
by terms of the locals’ contracts and 
the state’s prevailing wage law. 

Bus. Mgr./Sec.-Treas. Frederick 
(Lucky) Hayes of Local 29, North 
Quincy, Mass., was one of the 
signers of the agreement. He and 
Larry McAdams, assistant business 
manager of the local, and Rep. Bill 
Carey sat in on the negotiations. 
Members of the Brotherhood will 
be working on sludge plants and 
tank processing facilities, among 
other jobs, Carey reports. 


CASCO BAY COLLEGE 


— Founded 1863 — 
Associate Degrees 


and 


ams 
Paralegal 
Travel & Tourism 
Word Processing 
Real Estate 


e EXCELLENT STUDENT HOUSING 
“New Furnished Apartments 


e COLLEGE LIFE/CITY STYLE 
“46th Most Livable City in USA” 


@ HIGH JOB PLACEMENT RATE 
* “Consistently 97+-% of those seeking work" 


Casco Bay College 


477 Congress Street, Portland, ME 04101 


he Real Maine 
Outdoor Store 


¢ IBEW-Local 567 200.00 
© Me. State Build. & Const. Trades Council 300.00 
© Laborers'— Local 12 150.00 
© Bricklayers Local 2 100.00 
© Plumbers & Steamfitters — Local 217 150.00 
(in memory of Arthur Green) 
© Portland Firefighters Assoc. — Local 740 100.00 
© Am Bets Post 25 (C.J. Loring, Jr.) 150.00 
© McTeague, Higbee, Libner, Reitman, MacAdam & Case 250.00 
* Columbia Club 100.00 
* So. Portland Eagles 25.00 
© Portland Eagles 25.00 
© ME-NH-VT Laborer’s Dist. Council 200.00 
¢ Iron Workers — Local 496 100.00 
© Eagle Associates 50.00 
© Sertified Welding Co. 100.00 
* Nappi Distributors 50.00 
© Renee’s Variety 100.00 
* Sons of Am. Leg. Squadron 86 100.00 
© Am Vets Post 13 50.00 
© Letter Carriers Branch 306 100.00 
¢ Am. Leg. Post 17 (H.T. Andrews) 100.00 
© Members — Carpenter’s Local 407 50.00 
© Daffy 20.00 
© 1.0.U.E. — Local 4 100.00 
© Teamsters — Local 3407 100.00 
© Eagles (Gray) 100.00 
© Boilermakers L-29 50.00 ° 
* Paul Mallia Post A.L. 161 1000.00 | 
© Edward Caulfield 25.00: 
* In memory of Mae Avis Bridges Deerig 20.00 
* Portland Sand & Gravel 4 100.00 
* In memory of Sussi Fuller 50.00 
© In memory of Anita McGovern 50.00 
¢ Frenchy 50.00 
¢ Harmons Lunch 50.00 
© Elenor & Ralph Carver 50.00 
© V.F.W. (Woodfords) 250.00 
© DeNans 200.00 
* Alice Krasowski 10.00 
* Quattruccis Hilltop Supperette 25.00 | 
¢ G.J. Holden Construct. Co. 300.00 


We are deeply grateful to the following that contributed so generously 


with their products: 


Nappi’s Bakery, Shaw’s, Portland Public Works (Crew), Cumberland 
Co, Sherrif’s Dept., Portland Police Dept., and Boilermakers L-29. 

Also, a special thanks to the many individuals that gave of their time and 
effort in making our annual Christmas Party another success for ‘‘Skippy’s 


Kids,” 


“10% Down and $10.00 Per 


Week Gan Buy A Gun or Canoe” 


ie 
Rem. 


i 


7400 Semi-Auto Rifle 


30-06, 270 Cal. .... $379.99 


Rem. 7400 Carbine 


Rem. 
Rem. 
‘Rem. 


Rem. 


30-06 Cal. ............. - «+ -$389.99 


7600 Pump-Action 
30-06, 270 Cal. ..... 


700 BDL Bolt: 
Action 30-06 


$369.99 


$329.99 


700 Mountain. 
Rifle 30-06 


Come in and see us for 


$389.99 


“QUALITY AMERICAN MADE PRODUCTS” 


Plus a full line of Rifles and 
Hand Guns at Cut Rate Prices! 


(207) 892-6315 
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Over the past few years a new 
style of negative campaigning has 
emerged, causing a justifiable in- 
crease in public concern. Serious 
questions regarding the accuracy 
and accountability of contemporary 
negative campaign charges and tac- 
tics are now just beginning to be ad- 
dressed. : 

Public officials long opposed to 
such tactics are now, for the first 
time, finding it possible to move 
forward with legislation which seeks 
to deter and restrict negative cam- 
paign tactics and practices. One 
such proposal would require can- 
didates who engage in negative at- 
tack ads to deliver them personally. 
Other initiatives seek to empower 
investigatory bodies, counteract in- 
dependent expenditures, levey 
punative sanctions and encourage 
public condemnation. 

Although, particularly notewor- 
‘thy at present, negative campaigsn 
have been around for quite some 
fime. In fact, as early as 1800, 
acrimonious charges were being 
leveled by both developing political 
parties. In that year, President 
Adams was denounced as an “‘ill- 
tempered: aristocrat: who, harbored 
dynastic ambitions for his family."’ 
Thomas Jefferson, his opponent, 
was characterized as an ‘‘l- 
ligitimate, mixed white, black and 
Indian atheist.”’ 

With the passage of time, the use 
of personal attacks impunging 
one’s race, ancestry, religious af- 
filiations, or marital status has 
diminished. Taking their place, 
however, were charges which focus- 
ed more and more upon a can- 
didates views, actions and alleged 
misdeeds. Charges which included: 
alleged public office corruption, 
New Deal socialism, nepotism and 
patronage. 

By 1950, the fear of communist 
expansion .and subversion had 
become preiminent political cam- 
paign themes. Anyone considered 
even the tiniest bit ‘‘pink’’ was 
politically austrisized. Needless to 


say, campaigns were quick to ex- 
ploit the tactical opportunities 
associated with ‘‘red baiting’? and 
questionable patriotism. 

During the same time period, the 
use of television in campaigning 
brought about dramatic changes to 
American electoral politics. Never 
again with political campaigns 
focus most of their efforts upon 
party identification, rallies, han- 
douts, and personal contact. In- 
stead, campaigns would increasing- 
ly concentrate upon relatively 
superficial 30 to 60 second T.V. 
advertisements, mere snapshots in 
time tailor made for less than 
substantive discussions of any par- 
ticular candidate or issue. 

As we enter the 1990’s, political 
campaigns in the U.S. are now 
dominated by professional political 
consultants who mold individual 
candidates and shape the basic 
strategies on which their campaigns 
are based, and from which par- 
ticular tactics can be extrapolated. 
Tactics which increasingly include 
negative attacks upon an opponent, 
Opponents record or campaign. 

Current negative campaign tac- 
tics differ from the ‘‘dirty politics” 
of the past in that they seldom focus 
upon personal attacks but rather on 
those which are designed to 


“generate doubt and hostility in the 


minds of potential voters. Concerns 
which, in many instances, are suffi- 
cient to cause them either to vote 
against the targeted candidate, or 
not to vote at all. 

The basic thrust of contemporary 
campaigns is to separate the can- 
didate from his or her constituents, 
to portray them as out-of-touch, 
lazy and unconcerned, No can- 
didate is immune. 

As Curtis B. Gans, Executive 
Director of The Committee for the 
study of the American electorate, 
offered in testimony before the 
U.S. Senate: ‘‘Every career is sub- 
ject to swift political termination, 
not by the quality of his or her 
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by Congressman Joseph E. Brennan 


Congress recently returned for 
the second session of 10Ist Con- 
gress. One of my top priorities dur- 
ing this session is to pass the bill I 
originally introduced in the 100th 
Congress, (HR 1383), which would 
prohibit the permanent replacement 
of workers during the first ten 
weeks of a strike. 

I believe this legislation is essen- 
tial to workers’ self-respect and 
dignity, like the workers at the 
paper mills in Jay, Maine. Some of 
the strikers lost their jobs after pro- 
viding their skill, loyalty, and 
dedication to same company for 
10, 20, and for some, 30 or more 
years. This simply should not hap- 
pen, 


Collective Bargaining 


I believe this legislation is vitally 
important to preserving the collec- 
tive bargaining prices, and I am en- 
couraged by the show of support. I 
am receiving from my fellow 
members of Congress. Under pre- 
sent labor laws, workers are 
guaranteed the right to strike, but 
are not protected from being ‘‘per- 
manently replaced.’”’ A company 
can conceivably offer a totally 
unacceptable contract, effectively 


incite a strike, and then immediate- 
ly replace striking workers with 
new, permanent employees. 
Without the threat of a strike, 
management has no incentive to 
reach an agreement. 


The political and economic 
climate of the 1980s encouraged a 
new agressiveness on the part of 
management to exploit this 
loophole in our nation’s labor laws. 
This was evident in the firing of 
workers and hiring of replacements 
at Simplex Wire and Cable Com- 
pany in New Hampshire, replace- 
ment of striking flight attendants at 
TWA, and the more recent labor 
dispute at Eastern Air Lines, as well 
as the replacement of paperworkers 
in Jay. 


93 Co-Sponsors 


Now, almost two years since I 
originally introduced this legislation 
in the 100th Congress, I am conti- 
nuing to fight for its passage, which 
would provide needed protection to 
working men and women. When it 
was first introduced, my bill had 22 
cosponsors. In the 101st Congress, 
thanks in part to a_ national 
grassroots effort by union members 
to urge their Representatives to sign 
onto my bill, this measure now has 
93 cosponsors, representing ap- 
proximately 46.5 million 
Americans. 

‘In a massive rally on the Capitol 
steps last year, members of various 
labor unions gathered to show their 
support for my strikebreaker 
legislation. Many members of the 
House approached me soon after 
that rally, overwhelmed by the 
number of union members who had 
contacted their office urging sup- 
port of the measure. 

With Congressional support 
building for this legislation, I am 
very encouraged, I remain confi- 
dent that Congress will begin to 
reverse the decline of working peo- 
ple’s rights during the 1980s. 

Working men and women 
deserve the job security this bill 
would provide while they are excer- 
cising their legal right to strike. 
Both management and workers 
could win, because management 
would retain skilled and loyal 
employees, and workers would be 
assured a reasonable amount of 
time in which to negotiate a settle- 
ment. 


or dsonmine Satety Measure’ 


by Neil Rolde 
State Representative 


Maine, according to Eddie 
Gorham, Sec./Treas. of the ME. 
AFL-CIO, has one of the best drug 
testing laws in the country. Banning 
random drug testing entirely would 
have been better, he says, but at 
least the Maine law was crafted so 
that it protected the working man to 
the fullest extent possible. And by 
doing so it got to the heart of the 
problem posed by drug testing. Is 
this just a management tool, 
something they want to use to assert 
their control over workers, or 
perhaps management felt it could 
get rid of a few people they thought 
were rocking the boat, or is it to be 
a genuine attempt to deal with pro- 
bktms that some workers have — 
problems that even go beyond 
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‘substance abuse’? 

Management has not been happy 
with the Maine law! They have 
made a major effort in this 
legislative session to change it, but 
according to Gorham, they will not 
be successful. 

One of the provisions of the cur- 
rent law, that they most dislike, is 
the requirement that employers of 
20 or more employees must have an 
EAP (Employee Assistance Pro- 
gram) in place before they do any 
testing. This is to emphasize the fact 
that it does no good for society 
simply to fire a worker who has a 
substance abuse problem. We need 
to work with that person to end his 
or her dependence on whatever 
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by Sen. George J. Mitchell 
Majority Leaders U.S. Senate 


Over the past several months, 
Americans have watched people 
throughout the world express the 
universal desire for freedom, 
economic opportunity and human 
rights. 

Poland, Hungary and 
Czechoslovakia have made peaceful 
transitions to non-communist 
governments. The Berlin wall has 
been torn down, and the people of 
Romania have overthorwn one of 
Eastern Europe’s most repressive 
regimes. 

And most recently, after 27 years 
in prison, Nelson Mandela is now 
free in South Africa. I hope this 
long-awaited release is a signal that 
the South African government is at 
last. willing to dismantle its system 
of apartheid, an indefensible system 
of racial oppression. 


Protecting Civil Rights 


These events reaffirm American 
principles of freedom, justice and 
equal opportunity. But while it is 
important to do all we can to en- 
courage democratic freedoms 
abroad, we also should remain 
vigilant in protecting civil rights 
here at home. 

Over the last two generations, 
through legislation like the Civil 
Rights Act and the Voting Rights 
Act, and through a series of 
Supreme Court rulings, the United 
States has made great progress on 
civil rights. We have eliminated 
segregation in public facilities and 
transportation, banned legal 
discrimination in education and 
housing, and torn down unfair bar- 
riers in voter registration. 

Americans have come to expect 
— and they have every right to ex- 
pect — that on the job, they will be 
judged on the merits and quality of 
their work, not on the color of their 
skin, their sex, or any other factor. 


Civil Rights Act of 1990 


In the past year, however, the 
Supreme Court has issued several 
rulings that muddled the Congres- 
sional intent of anti-discrimination 
laws, particularly those concerning 
the workplace, and raised fresh 
doubts about whether or not all of 
us stand equal before the law. I 
recently joined with several of my 
colleagues, including Senator Ken- 
nedy, Chairman of the Senate 
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Labor Committee, in introducing 
the Civil Rights Act of 1990, which 
reaffirms and clarifies the Congres- 
sional intent of the civil rights laws. 


Act Addresses Inequities 


In the case of Patterson v. 
McLean Credit Union, the Supreme 
Court interpreted an 1873 civil 


tights law in a way that prohibits 
race discrimination in hiring 
workers, but leaves workers on the 
job unprotected from harassment 
or from being fired or denied pro- 
motion because of racial prejudice. 
The Civil Rights Act of 1990 will 
clarify the law to ensure that protec- 
tion against discrimination con- 
tinues throughout the period of employ- 
ment. 

In a second case, Wards Cove 
Packing Co. v. Antonio, the 
Supreme Court unfairly shifted a 
key burden of proof from 
employers to employees in cases in- 
volving practices that operate to ex- 
clude minorities and women. Hun- 
dreds of cases in the past two 
decades have struck down practices 
to keep minorities and women from 
participating fully and fairly in our 
economy. By shifting the burden of 
proof to workers, the Supreme 
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Court has made it far more difficult 
and expensive for victims - of 
discrimination to challenge the bar- 
riers they face. The legislation takes 
steps to redress this inequity. 


Act Fills Gaps 


The Act also contains a number 
of provisions to fill additional gaps 
in our anti-discrimination laws 
resulting from other Supreme Court 
decisions and to ensure fair and ef- 
fective civil rights enforcement. For 
example, victims of sexual harass- 
ment on the job currently have no 
effective federal remedy. The Act 
will close this loophole by granting 
victims the right to recover damages 
in these cases. 

There is a great deal at stake in 
our continued efforts to ensure 
fairness and equity for all 
Americans in the workplace. 
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Ninety-one percent of the growth in 
the nation’s workforce in the 1990’s' 
will be women and minorities. Our 
nation needs the best and most effi- 
cient work of. every single 
American. 


Lead by Example 


As we voice our support for the 
cause of freedom, justice and 
equality around the world, we must 
lead by example here at home. I 
look forward to working with 
organized labor and my colleagues 
in Congress on this important 
legislation this year, and I am 
hopeful that President Bush will 
join us in our continued efforts to 
advance civil rights for all 
Americans. 


ee —____— eee nnn 


by Senator William S. Cohen 
R-Maine 


Serious illness or injury can be 
frightening on many counts. It can 
shorten or adversely affect our own 
lives or those of our family 
members — and it can _ inflict 
tremendous financial hardships, 
particularly on those who have no 
health insurance. 

While medical professionals are 
the only ones qualified to deal with 
the former effect, we in the public 
arena must deal with the latter. Too 
many people do not seek necessary 
medical care because they cannot 
afford it. Others find themselves 
left destitute after paying doctor 
and hospital bills. 

To alleviate this problem, I have 
introduced legislation to help low 
— and middle-income people buy 
health insurance through a refun- 
dable tax credit. This is a 
reasonable, realistic and affoar- 
dable way to deal with this growing 
problem. : 

Currently, 37 million Americans 
— 130,000 of them in Maine — 
have no medical insurance. These 
people are not old enough for 
Medicare, not poor enough for 
Medicaid. and are not provided 
health insurance by their 
employers. 

Eighty percent of the uninsured 


are working Americans or are 
members of a family in which there 
is a working adult. And more than 
60 percent of them earn less than 
$10,000 a year. 

In addition, another 20 million 
Americans under age 65 are 
underinsured, meaning that their 
health insurance will not cover the 
full cost of their medical expenses. 
Even a brief illness can leave them 
facing financial ruin. 

The consequences of being 
without health insurance can pose a 
tragic choice between financial 
hardship and medical neglect. 
Because they cannot afford regular 
visits for routine or preventive care, 
the uninsured rely instead on 
hospital emergency rooms and out- 
patient departments. 

The expensive, and often 
delayed, treatments drive up the 
cost of health care for everyone. A 
congressional commission studying 
this problem found that lack of ap- 
propriate and timely care leaves the 
uninsured in poorer health general- 
ly and increases costs because as 
medical conditions worsen, the 
price of treatment goes up. 

What’s more, the rest of us foot 
the bill when the uninsured cannot 
pay. The American Hospital 
Association reporated that in 1988, 
hospitals throughout the country 
spent $10.7 billion on uncompen- 
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sated care, resulting in higher 
medical and health insurance bills 
for all health care consumers. 

The legislation I have introduced 
would help families in Maine and 
throughout the country afford the 
medical care they need. 

It would entitle individuals and 
families not already covered by 


eligible for the 60 percent credit. 
The credit would then be phased- 
out for individuals with incomes 
between $18,000 and $23,000 and 
for families with incomes between 
$28,000 and *33,000. The credit 
would be completely refundable 
and available to workers though the 
adjustment of federal income tax 
withholding. Households with in- 
come too low to incur federal in- 
come tax liability would still bé'able 
to file for the credit. 

There are, of course, some costs 


associated with’ this’ proposal; but! 
the price of doing nothing will be ~~ 


even greater. I beli¢ve" this plan ‘ 
represents a pragmatic and promis- 
ing approach to addressing the most 
urgent health care problem facing 
our nation. 


employer-provided health benefit [/Ai 


plans to a tax credit to offset a por- 
tion of their health 


cent would apply to premiums of up 
to $1,200 for individuals and $2,400 
for families, for a maximum credit 
of $720 for individuals and $1,440 
for families. 

The credit would be targeted to 
individuals and households most in 
need. Individuals with adjusted 


gross incomes of less than $18,000. 


and families with adjusted gross in- 
comes of less than $28,000 would be 


insurance 
_ Premium costs. A credit of 60 per- 
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Headache is humanity’s most 
common pain. Sooner or later 90% 
of everybody has them. But when 
we speak of headaches, we are 
speaking of a lot of different things. 
That’s because there are over 20 
types of headaches. And one type, 
the migraine which we hear so much 
about, has five varieties alone. 
Most all the headaches are believed 

- to have different causes as well. 

What we’re going to explore here 
are some of the known causes of 
headaches and some of the different 
types of headaches found in the 
medical literature. 


Causes 


There are headaches caused by 
smelling noxious chemicals, 
headaches caused by looking at 
bright lights, headaches caused by 
sinus trouble or eye problems, 
headaches caused by or associated 
with high blood pressure, diseased 
teeth, ear problems, vision -pro- 
blems, brain tumors, fevers, injec- 
tions, carbon monoxide inhalation, 
epileptic seizures, ‘hangovers’, side 
effects of prescription and non- 
prescription medication, as well as 

' , illegal drugs. Certain medical pro- 
cedures and tests can cause severe 
headaches such as the lumbar punc- 
ture. There is also the headache 
caused by psychological tension and 
emotional stress. Certain personali- 
ty types are more prone to 
headaches. One of the most. com- 


mon causes of headache is the ‘post 
traumatic headache’ which occurs 
after an accident. Our list is still not 
complete. 

In fact, there are so many things 
that can cause or be associated with 
headaches, that a person suffering 
from them could worry themselves 
sick over all the things they might 
have. 


Migraine 


The migraine headache is perhaps 
the best known special type of 
headache. It is really called the 


migraine syndrome. By syndrome 
we mean that a lot of things accom- 
pany the headache — all of them 
bad. Things like dizziness, visual 
problems, ‘spots’ before the eyes, 
redness, swelling, tearing of the 
eyes, muscle contraction, irritabili- 
ty, nausea, vomiting, constipation 
or diarrhea. These symptoms often 
arise before the headache hits. The 
headache itself may last for a few 
minutes to a few days and the 
severity may be that of minor 
discomfort all the way up to im- 
mobilizing agony. 

The migraine pain is most com- 
mon in the temple, but may be ex- 
perienced anywhere in the head, 
face and neck. 


Dr. Robert P. Lynch, Jr. 
: PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 


South Portland, Maine 04106 


799-2263 


Maine #1 


oS HU KE LAU 


Chinese and American 


RESTAURANT & 


COCKTAIL LOUNGE 


SPECIAL. LUNCHEON - 


ORDERS TO TAKE OUT 
MON.-THURS. 11:30 A.M. TO 11:00 P.M. 
FAI-SAT. 11:30 A.M. TO 1:00 A.M. 
UN. & HOLIDAYS 12:00 A.M. TO 11:00 P.M. 


TELEPHONE 775-6388 


MAINE MALL 
SO. PORTLAND, ME. 04106 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham — 839-3301 


serene 


Cluster Headache 


A variety of headache closely 
related to the migraine is the cluster 
headache. Attacks come on abrupt- 
ly with intense throbbing pain aris- 
ing high in the nostril and spreading 
to behind the eye on the same side. 
Sometimes the forehead is also af- 
fected. The attacks tend to occur 
from once to several times daily, in 
clusters lasting weeks or even mon- 
ths. Without apparent reason the 
cluster subsides as quickly as it 
began. 

Suprisingly headaches are not 
brainaches. Your brain, most of the 
membranes that surround it, and 
the skull bones are insensitive to 
pain. That’s why in brain surgery 
(sometimes as shown on TV 
documentaries) the patient being 
operated on is wide awake, talking 
to the doctors and feeling no pain 
while his brain is being cut, probed 
or otherwise tampered with. (In 
order to cut open the skull to ex- 
pose the brain, local anesthesia is 
used.) 


So what puts the ache in 
headache? It’s the pain sensitive 


_ Structures of the head that are the 


culprits. These are the arteries of 
the brain and skull, tissues surroun- 
ding the head veins, the dura mata 
covering over the brain, and certain 
nerves called cranial nerves. When 
these parts are inflamed, stretched, 
pulled or under pressure, any type 
of headache may be caused. 
Medical Treatment 
The medical 


treatment of 


* headaches depends on the type of 


headache. A headache due to visual 
problems can usually be cured by 
the use of glasses. A headache due 
to infection of the sinuses or ears 
can be relieved when the infection is 
under control. The most effective 
treatment for brain tumor headache 
is the removal of the tumor. This is 
usually done surgically although 


Free 
Estimates 


some individuals opt for alternative 
therapies. 

However the most common 
headache types, including migraine, 
are usually treated with pain killers 
and other drugs. Aspirin and 
aspirin substitutes are usually used 
for ‘low intensity’ headaches while 
more powerful compounds, in- 
cluding codeine, are given for more 
severe types. If the headaches con- 
tinue, psychological counseling may 
be considered. If that doesn’t work 
then powerful chemicals like 
ergotamine tartrate, phenelzine 
sulfate or methysergide may be us- 
ed. 


The Chiropractic Approach 


The Chiropractic approach to 
headache management is con- 
siderbly different than medical ap- 
proach. In fact, chiropractors often 
criticize medical treatments for too 
often concentrating attention solely 
on the symptoms and not the cause 
of the headache. They point to peo- 
ple who are swallowing pain killers 
for years without any apparent, 
permanent relief of symptoms. Fur- 
thermore, the treatment of symp- 
toms often masks underlying pro- 
blems and the constant swallowing 
of drugs can produce dependency, 
dangerous side effects and adverse 
reactions. 

Chiropractic is not a headache 
therapy or treatment for certain 
types of headaches, yet headache 
sufferers are turning to their 
neighborhood chiropractors in 
record numbers. 

What do chiropractors do and 
how does chiropractic help 
headache sufferers? 

Chiropractors are the only heal- 
ing professionals trained to analyze 
the spinal column and correct spinal 
nerve pressure. Spinal nerve 
pressure is epidemic today, with 
most people having one or more 
areas of their spines where the 
nerves are impinged or under an 
unhealthy amount of stress. This 
condition is a ‘silent killer’: It 
weakens the body, lowers vitality 
and paves the way for sickness and 
diseases of all types. 

The Spinal Check-Up 
the 


The spinal check-up is 


Reduced 


Winter Rates 


WINDHAM PAINT & PAPER 


Professional Painting 
and Wall Papering 


Residential and Commercial 
Serving all of Southern Maine 


Fully 
Insured 


28 years 
experience 


ED MASON 
892-6186 


MERL ‘Saw’ 
DUNHAM inc: 


MORRISON AVENUE 
EAST CORINTH 


ACROSS THE STREET OR ACROSS THE STATE 
WE ALSO SERVICE FAULTY WELLS 


5-3306 


285-7758 


FREE ESTIMATES 


chiropractor’s method of analyzing 
the spinal column for vertebral 
subluxations which are the major 
cause of nerve stress. A spinal 
check-up should be done 
periodically, just as we get our teeth 
checked. For just as we may have a 
cavity in our teeth and be unaware 
of the damage it’s causing, so spinal 
subluxations (or nerve stress) may 
be doing the same thing to our body 
— sometimes for years, without our 
knowledge. 


ae? 
ae 


a 


re 
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Using his or her hands, tools like 
X-rays, heat reading monitors, 
body alignment, and other in- 
struments the chiropractor analyzes 
the spine. 

After a vertebral subluxation. is 
located, the chiropractor uses 
special techniques to ‘adjust’ the 
spinal column to correct the sublux- 


+ ation and relieve the spinal stress 


and nerve damage. This procedure 
is called getting a spinal (or 
chiropractic) adjustment. 

After the spinal adjustment, the 
spinal column stress and nerve 
pressure is decreased and the body, 
minus the nerve stress is better able 
to heal itself, correct its malfunc- 
tions and restore the body to better 
health and well-being. 

Researchers have often noted the 
relationship between the spinal col- 
umn and headaches. Below’ are 
just a few of the many scientific 
references dealing with this: 

“Results of Manipulative Treat- 
ment on Childhood Migraine’’ Hip- 
pocrates Magazine 1963, p.308-316. 
Manipulation was found effective 
for correcting childhood headache 
related to migraine headache. 

Trauma of the cervical spine as 
cause of chronic headache. Braaf, 
M.M., Rosner, S.J. Trauma 
15:441-446 (1975). A study of 6000 
patients with headaches recurring 
for 2 to 25 years showed that cer- 
vical spine trauma was the most im- 
portant factor in the cause of the 
headache and should be suspected 
in every nonspecific case of 
headache. 

N.T. Ussher, the famous 
pathologist as early as 1933 found 
that spinal misalignment could pro- 
duce pathological changes and 
could be responsible for headaches 
and many other disease conditions. 

Ussher, N.T.: Spinal curvatures- 
visceral disturbances in relation 
thereto. California and Western 
Medical Journal 38 #16: 1933. 

Late-Post traumatic headache 
and manipulation. British Medical 
Journal, June 4, 1966, p.1419. 
Headache following spinal trauma 
and its successful treatment by 
manipulation is described. 

Clearly, anyone suffering from 
the ravages of headaches, should 
contact a chiropractor for a spinal 
check-up. It may be the one thing 
needed, above all else. 


Published . solely .in the interest of 
Chiropractic Health Education, ‘This 
information is published as educational 
in nature and is not meant to substitute’ 
Sor consultation or treatment by a 


physician."" 


Drug Testing 


Continued from page 6 


substance is being used. Often too, 
there are other problems a person 
may have that can be helped 
through an EAP process. 

When it’s done successfully, a 
good employee can be returned to 
productive work, rather than 
becoming a burden to all if he or 
she is just tossed out on the street. 

Other features of the Maine law, 
that are important, including hav- 
ing strict standards on laboratory 
certification to insure that tests are 
aécurate. Some random testing is 
allowed for those in ‘safety- 
sensitive’ positions, but most 
testing is restricted to situations in 
which there is evidence of probable 
cause. Unrestricted use of the 
breathalyzers to trace alcohol is per- 
mitted and there seems to be no 
argument that wokrers don’t want 
others working with them who are 
obviously impaired by alcohol or 
other drugs. And speaking of 
alcohol, it’s often forgotten, with 
all the attention paid by the media 
and politicians to hard drugs, that 
the number one killer-drug in this 
country and particularly in Maine, 
is alcohol. ; 

As Chairman of the ‘‘Special 
Select Committee on Alcoholism 
Services’’ for the Maine 
Legislature, I helped commission a 
study that documents that 
alcoholism costs Maine people 
about $700 million a year. I am 
equally concerned not only that in 
the President’s ‘‘War on Drugs” 
the ravages of alcoholism has been 
pretty much forgotten, but that the 
Feds might try to step in and undo 
the protections Maine workers now 


Bricklayers 
& 
Allied Craftsmen 
Local #7 
Maine 


LARRY McPHERSON, B/M 


Local 7, Bangor, is at full 
employment. We have at least one 
quarter of Local 2, Portland, help- 
ing us fill the work load at the S.D. 
Warren Project in Hinckley, the 
Fleet Bank in Bangor, the E. 
Millinocket Project. 

Local 7’s Executive Board and 
Trustees have elected to turn the 
Health and Welfare Program over 
to the International Union for a 
more beneficial coverage for the 
members and their families. 

In the year that I have been in of- 
fice, Local 7 has lost three talented 
and deciated mechanics ‘of the 
trade. 

Elmer White, Hampden, Me. 
who passed away May 11, 1989 

Wilfred Morissette, Waterville, 
Me. who passed away on December 
26, 1989 - 

Charles Alley, Sr. Fairfield, Me. 
who passed away on February 5, 
1990 

These three men will be sadly 
missed, not only by the members of 
their families, their friends, but also 
by themen who have worked with 
them throughout the years. 


have under the state’s drug testing 
law. If management can’t win its 
way in Augusta, they might try to 
turn to Washington and work in 
some federal ‘pre-emptions’ of our 
present protections, as they have 
tried to do, I understand, with some 
federal employees. 

Working at the federal level, I 
can assure Maine’s working people 
that I would fight for the strongest 
possible protections for you in this 
controversial area. I’m interested in 
your ideas on how we can ensure all 
workers a safe working environ- 
ment. 


DID Soufoug 
HOLER HEP 


Agent Orange 
New Rules in 
Effect Oct. 2 


New Rules to help determine 
those injured by the defoliant Agent 
Orange will be effective Oct. 1, 
Secretary of Veterans Affairs Ed- 
ward J. Derwinski has announced. 

The revision is in response to a 
May 2 ruling against current VA 
regulations by the U.S. District 
Court for the Northern District of 
California. Judge Thelton E. 
Henderson ruled that the VA had 
not properly interpreted provisions 
of the 1984 Veteran’s Dioxin and 
Radiation Exposure Compensation 


Nelson Seeks District 27 Senate Seat 


Merle Nelson, Falmouth-D has an- 
nounced her bid for the State Senate 
Seat in District 27. She formerly served 


N ten years as a Portland Democrat in the 


Maine House of Representatives. The 
Republican incumbent will not be runn- 


‘| ing for re-election. 


During her decade of legislative ser- 
vice, Nelson was House Chairwoman of 
(now named) Human Services Commit- 
tee, the Committee on Aging, Retire- 
ment and Veterans and the Cumberland 
County delegation. In addition she ex- 
panded her leadership skills as chair of 
the National Conference of State 
legislatures’ Arts Committee. For many 
years she has been active in many com- 
munity and statewide organizations. 

As a Portland businesswoman, 
Nelson is President of Nelson Rarities 
that specializes in the purchase and sale 
of jewelry and antiques. 

The Senate District #27 includes the 
six communities of Cumberland, 
Falmouth, Gray, North Yarmouth, 
Raymond and Windham. Her 
Republican opponent will be a political 
newcomer, Don Rich of Windham. 


————_—————— 
Act. He said the VA erred in requir- 
ing that scientific and medical 
studies demonstrate a cause-and- 
effect relationship between dioxin 
exposure and various diseases 
before service-connected benefits 
could be paid. 


Broadway Shopping Center 
Bangor 
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SHAWS 


SUPERMARKETS 


“Where you re 
someone special’’ 


Harris Oil 


WHEN OUR NAME'S ON IT, YOU CAN DEPEND ON IT. 
Oil heat, the best heat for Maine 
Member, Maine Oil Dealers Association MOE) 


385 Main Street, So. Portland 772-8304 


HYDRO-ELECTRIC 
COMPANY 


33 State Street ¢ P.O. Box 932 © Bangor, ME 04401 
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Carpenter’s 
Local 


407 


Paul J. Gallant, Bus. Agent 


On December 16th, Local 407 
- held their Christmas party at Pet- 
tengill Park’s National Guard Ar- 
mory. Over two hundred and fifty 
members and their families enjoyed 
a Christmas dinner buffet. Presi- 
dent J.P. Doyon and Business 
Agent Paul Gallant took turns ac- 
ting as Santa Claus. 

Special presentations and plaques 
were awarded to Bob Morin, past 
Business Agent of Local 407, and to 
Ken Dunphe, past Business Agent 
of Local 517. 

Many of: Local 407’s- senior 
members were honored with service 
pins, and plaques for their loyal and 
meritorious service to the union. 
Four members who have fifty years 
of service or more are William 
Roberge, Charles Rioux, Jr., Fred 
Cloutier, and August Karlson. 

A grand time was had by all who 
attended and we hope to continue 
and improve on this tradition for 
next year. 

On January 9, 1990 President 
J.P. Doyan, Trustees Conrad Ger- 
vais, Dominic Santamango, 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
‘ Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


Business Representative Paul 
Gallant, and Former B.A. Ken 
Dunphe met at the Labor Temple in 
Portland. We then proceeded to 
Brother William Roberge’s home in 
South Portland where Brother 
Doyan presented Mr. Roberge with 
a 50 year service pin and a plaque 
for his service and loyalty to our 
Brotherhood. Pictures were taken. 
of this event by Brother San- 
tamango. ; 


Thé Committee then proceeded 
to Brother Enos Johnson’s home in 
Portland. We were met by Brother 
Johnson’s daughter and other fami- 
ly members who were really pleased 
by the visit. President Doyon again 
presented a gold 75 year lapel pin 
and placque from Local 407. 
Brother Enos was initiated into the 
Brotherhood on May 22, 1913 and 
is at this time a 77 consecutive year 
member. He will be 97 years old on 
April 1, 1990. The Brother served as 
the Treasurer of Local 517 of 
Portland for approximately 40 
years. He was also the General 
Foreman of F.O. Bailey’s cabinet 
shop most of-his career and was a 
Ist class cabinet maker by trade. 
After the presentations were made, 
while talking with Brother 
Johnson, he told the ‘committee of 
seeing the first automobile that 
came to Portland and of his first 
ride in one to Augusta which took 
about 12 to 14-hours round trip. 

It was an honor to participate at 
these presentations, to honor two of 
some of the truly great and loyal 
members of our Brotherhood and 
their Local Union and of the ser- 
vices they gave as our officers and 
good Union Members of long stan- 
ding. All our brothers wish them 
well in the future. 


(L-R) Local #407 Business Agent, Paul Gallant takes part in honoring retiree 
Enos Johnson who received his 77 year lapel pin and a placque from J.P. 
Doyon, Local President. Also, joining in the presentation Is Ken Dunphen, 
Retired B.A., Local #517. : 


Capozza Co., Inc. 
1267 Warren Ave., Portland 


Carpet, Linoleum, Hardwood, Marble, 
Granite, Tile, Floor Cleaners, Mainten- 
ance Products, Hillyard Supplies, 
Grouts, Thinset & Mastics 


Hours: Mon.-Fri. 9-5, Thurs. til 8, Sat. 9-1 


Laborers L.U. 12 
Robert L. Wadsworth B.M.: 


We regret the recent passing of 
three members of our local (Dec. 
’89) Fred Legere, Jr. of Sebago 
Lake and (Jan. ’90) Nick Giusti and 
Clarence Ross, both from Portland. 
On behalf of our officers and 
members we extend our sympathy 
to the members of their families and 
friends. 

Our pension has been increased 
to $1,200 per month for anyone go- 
ing out after Jan. 1, 1990 with 30 
full credit years or at age 62 with 25 
credit years. 

A retiree meeting is scheduled for 
10:00 AM on March. 31st at Mallia 
A.L. Post, 42 Atlantic St. All 
retirees are encouraged to attend — 
so spread the word. The group’s 
‘‘charter’’ will be officially 
presented. 

Congratulations to Mike Grima 
of Portland who was mentioned as 
part of a story ‘‘A Living History’’ 
in the Nov.-Dec. ’89 edition our In- 
ternational Magazine. As of the 
first week in January 1920, Mike 
joined Local 12 and today, 70 years 
later he is the ‘‘longest-time’’ 
member of our local and our Inter- 
national. At age 95 Mike continues 
to be a revered member. We con- 
tinue to have several members 
working around the state with Con- 
solidated. At Bowdoin College we 
have a small crew with H.B. Cum- 
mings while others are working with 
Fels. 

In Rumford we have a crew 
working with Stebbins and at Hin- 
ckley we are working with various 
contractors. 

There are some very important 
elections in 1990 that will directly 
affect your livlihood. If you are not 
REGISTERED — do it Now. If 
you are CONCERNED — Now is 
the time to become active in suppor- 
ting candiates who have always sup- 
port Labor’s interest. 

Since asbestos training has been 
shut down at Hopkinton, Mass., we 
are still trying to arrange for an 
eight hour review course at Pom- 
fret, Conn. More on this as it 
develops. 

The next meeting of Local 12 is 8 
AM on March 11th at the Labor 
Temple. Everyone:is invited. 


A STITCH ABOVE 


(Were Quality Workmanship Matters) 
© Creative Stitching 
@ Sup Covers 
© Alterations/Repairs 
@ Leather Work 
® 24 Hour Service 


797-7635 


APPRENTICESHIP 
by Ken ‘‘Skip’’ Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 


Another group of 162 newly registered apprentices began their training 
recently in 17 different trades. They are as follows: 


Bricklayer 


Lawrence. E. McPherson of Bangor with the Bricklerys Local 7, 
Bangor, Lawrence A. McPherson, Business Manager; Joseph H. Colorossi of 
Wells, Paul A. Colorossi and Michael A. Gregoire of North Berwick, Scott 
D. Fotter of Ogunquit, Raymond Giguere, Jr. of Auburn, Glenn M. 
Johnson of Sanford, and Todd P. Meserve of Sebago Lake with 
Bricklayers Local 2, Portland, Joe Colorossi, Business Manager. 


Bending Floor 


Guy Johnson of Lewiston, Donald C. Hyde of Bowdoinham, Susan 
McIntire and Lechee Youland of Woolwoch with B.I.W. Corp. Bath, 
Joanna Jones, Employee Development Manager. 


Carpenter/Millwright 


Shaw Braley of Dixmont, Clayton Burgess of Bucksport, Allen Colson 
of Winterport, Judson Corey of Kenduskeag, Dexter Farley of Calais, 
Scott M. Herbert, Kenneth Whitt, and Randy J. Marshall, Jeffery 
LaGross, of Skowhegan, Darrell Ireland of Millinocket, Darrin Jackson of 
Dexter, William J. LeBlanc of Madison, Edward Miller of Waterville, 
Richard Page of Bradley, Donna Ross of East Corinth, Reginald Russell of 
Springfield, Richard Spenser of Steson, Michael St. Pierre of East Holden, 
Todd A. Steward of Norridgewock with Northern New England District 
Council of Carpenters, Lewiston, Roger Perron, General Agent. 


Electrician 


James Rutter and Cheryle Kimball of Portland, John Parkhurst of South 
Windham, Oreta Bridgeman and Herbert Pray of Westbrook, Ralph Skill- 
ings of West Buston, Alan Young of Windham, Romeo Barcebal of 
Gorham, Duane Dorey of Rumford Point and Scott Kelley of Mexico, with 
S.D. Warren, Westbrook, Peter Christianson, Maintenance Training 
Manager; Steven Campbell, Jr. of Buckfield, Stephen Cureton of Rum- 
ford, Donald A. Dean of Cape Elizabeth, Kenneth A. Dongo- of Casco, 
Allan Litchfield, Jr. of West Sumner, Leslie Richardson, II of. New 
Vineyard, Alan R. Smith of Portland, David J. Smith of Mexico, 
Christopher Wolley of South Parish with the Electricials Local 567, q 
Falmouth, Edward Welch, Business Manager. 


Instrumentation 


Kevin O’Brien of Lewiston, Robert Dorr of Gray, Raymond Picard of 
Lisbon, Stephen Morin of Sebago Lake, Carol Robbins of Portland, Lynn 
Van Husen of Madison, Nathan Torrey of Alfred, Gary Toppi of South 
Portland, Scott Richards of Cape Elizabeth, Brooks Bown of Limington 
and Bryan Bourgeois of Westbrook with S.D. Warren, Westbrook, Peter 
Christianson, Maintenance Training Manager. 


Machinist 


Tom Colton. of Brunswick, Frank Stuart, II of Portland, Scott Beaulieu 
and Richard Fullerton of South Portland, Barry Miller of Windham, . 
Michael Meehan of Cape Elizabeth, Jeffrey Watts and Keith Brackett of 
Westbrook, Stanley Walls of West Buxton with S.D. Warren, Cumberland 
Mill, Westbrook, Peter Christianson, Maintenance Training Manager; and 
Gray Blais of Lewiston with B.1.W. Corp., Bath, Joanna Jones, Employee 
Pevelopment Manager. : 


Marine Design 


Michael Chamberland and Stephanie Barker of Lewiston, Daniel Alho, 
Jr. of Saco, Mark Castonguay of Scarborough, Martin Furlong and Bruce 
Gadaree of Bath, Thomas Hallowell of North Monmouth, Lisa Haskell of 
Augusta, Monte Levesque of Vassalboro, Catherine Purington of 
Woolwoch, Jeffrey Robertson of Wiscasset, Justin Staley of Coopers 
Mills, and Peter Surette of Brunswick with B.I.W. Corp, Bath, Joanna . 
Jones, Employee Development Manager. 


Marine Electrician 


Jeffrey Manzon of Brusnwick, John Cole and Kent MacLean of Water- 
ville, Walter Beagle of Greene, Ronald Doughty, Jeffrey Garnett, and 
Ralph Ludington of Lisbon’ Falls, Sarah Gillchrest of Rockport, 
Christopher Gay of Waldoboro, Paul Kirouac of Lewiston, George 
Hadsell of Topsham, Dana Greindl of Lisbon, Sheldon Leonard of 
Camden, and Joseph Kolezynski of Bath with B.1.W. Corp Bath, Joanna 
Jones, Employee Development Manager. 


Maintenance Electrician 
John Rottari of Lisbon Falls and Richard Lebel of Lewiston with B.I.W. 
Corp., Bath, Joanna Jones, Employee Development Manager. 
Continued on page 11 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label 


UNION LAGEL AND SEAVICE TRADES DEPARTMENT AFL-CIO 


The S.D. Warren No. 3 Paper 
Machine Project in Hinckley is pro- 
gressing rather smoothly with some 
400 laborers employed. 


In December, I attended the 
Eastern Regional Conference on the 


Laborer’s International Union of 
North America which was held in 
New Jersey. Workshops were held 
on elevenj important topics. This 
gave me an opportunity to meet 
with other Business Managers from 
Eastern U.S. and Canada. Also, I 
had the pleasure of meeting with 
L.I.U.N.A. General President, 
Angelo Fosco and Eastern Regional 
Manager, Arthur Coia. 

At this time, Local 1284 is look- 
ing at possible office space on Main 
Street in Waterville. We should be 
settled in during March. 

_ On behalf of our Local, we ex- 
tend congratulations to our own 
Pat Williams who was married 
February 14, 1990. Best of Luck 
Pat. 

Remember, the next regular mon- 
thly meeting is scheduled for Mon- 
day, March 12th, Please plan to at- 
tend! 


j 


Former Maine Labor Commis- 
sioner John Fitzsimmons issued 
a reminder to all employees 
and employers that the state’s 
minimum hourly wage increased 
from $3.75 to $3.85 per hour effec- 
tive January 1, 1990. 

The Maine Legislature enacted 
Public Law, chapter 738, to in- 
crease Maine’s minimum wage to 
$3.85 on the first of the year, pro- 
vided the increase does not exceed 
the average minimum wage of the 
five other New England states. As 
of January Ist, the New England 
average will be $3.95 per hour. 

Maine law requires that if the 
federal rate is increased in excess of 
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Republican 
Candidate 


Congressional 
District I 


Hdgts. & Mail: 


188 Mt. Pleasant St., W. Rockport 04865 


(207) 236-4815 
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Millwright 


Gary Davis, Larry Plummer, Paul Gallant, Bruce LeBeau and Fred 
McKemnan of Westbrook, Mark Carpenter and James Warren of 
Gorham, Roy Flint of Sebago Lake, Garrick Smith, Kenneth Estabrook, 
and Stephen Nickerson of Yarmouth, Gary Connell, Bruce Wescott, and 
Osvaldo Montanez of Windham, Nicholas Pitrays of Raymond, Dennis 
Weston of Lisbon Falls, Bruce Byrnes of West Buxton, Edward Doak of 
Scarborough, Barry Kenney of Portland and Blaine Jordan of Gray with 
S.D. Warren, Westbrook, Peter Christianson, Maintenance Training 
Manager. 


Outside Machinist 


Michael Stultz of Bath, Kurt Porter of Falmouth, Clyde Klaiber of 
Waterville, Darin Gagne of Dresden, and Mark Despins of South Portland 
with B.I.W. Corp., Bath, Joanna Jones, Employee Development Manager. 


Pipefitter 


Harold Devou and Jose Lara of South Portland, Jeff Marceau of Liver- 
more Falls, Raymond Ledoux of Westbrook, Ralph Adams of Portland, 
Larry Baratta of Scarborough, Bruce Dorr of Windham and Bradford 
Crawford of Falmouth with S.D. Warren, Westbrook, Peter Christianson, 
Maintenance Training Manager; Travis Wood of Benton, Dennis Skidze!! 
of Sabattus, Mark Dumond of Bowdoinham, Sean McMullan and John 
Deitsch of Lisbon Falls, Chester Coonradt of Richmond, David Davala of 
Pittston, and Kirk Ball of Waterville with B.I.W. Corp., Bath, Joanna 
Jones, Employee Development, Manager. 


Shipfitter 


Frank Rolfe, Jr. of Woolwich, Anthony Mercier of Auburn, Douglas 
LePage and Lance Lemieux of Lewiston, Robert Bernier and Jim Irish, Jr. 
of Greene, Michael Egan of Topsham, Peter Dubay of Lisbon, Rick Day, 
Jr. of Dresden, Michael Brown of Mechanic Falls, and Tim Boyden of 
Brunswick with B.I.W. Corp., Bath, Joanna Jones, Employee Develop- 
ment Manager. 


Sheet Metal Worker 


James Tilton of Portland, Donald Mercier 
and Brian Lebrecque of Lewiston with B.I.W. Corp., Bath, Joanna Jones, 
Employee Development Manager; and Michael Mason of Auburn with the 
Sheet Metal Workers Local 545, Marcel Turmenne, Business Agent. 


Ship Carpenter 


Ervin Fyfe of Pittston and Douglas Broughton of Bath with B.I.W. 
Corp, Bath, Joanna Jones, Employee Development Manager. ° 


Truck Mechanic 


David Sprague, Jr. of Portland with S.D. Warren, Cumberland Mill, 
Westbrook, Peter Christianson, Maintenance Training Manager. 


Welder 


Thomas Stevens of Augusta, Samuel Clark of Bath, Jamie Carter of 
Freeport, Thomas Burbo of Pownal and Michael Bickford of Readfield 
with B.I.W. Corp., Bath, Joanna Jones, Employee Development Manager. 


Apprenticeship programs are designed to combine on-the-job training 
with related theory instruction to produce a superior craftsperson. Anyone 
interested in further information and technical assistance on establishing a 
REGISTERED apprenticeship program may contact the MAINE STATE 
APPRENTICESHIP AND TRAINING COUNCIL, Maine Department of 
Labor at 289-6430. 


the State’s minimum wage, the 
State must increase its minimum 
wage to the federal rate, but_ may 
not exceed $5.00. The federal 
minimum wage, which is due to in- 
crease from $3.35 to $3.80 in April 
1990 and to.$4.25 in April 1991, will 
not affect Maine’s minimum wage 
unit the increase takes effect in 
April 1991, 

The Maine Department of Labor 
reminds employers of the effective 
day of this 10 cent per hour increase 
so that payrolls may be adjusted ac- 
cordingly. Employers who do not 
comply with the law will be required 
to reimburse their employees and 
may be subject to a fine. Any 
employer who discharges or 
discriminates against an employee 
for making a complaint is also sub- 
ject to a penalty. 

Employers or eniployees who 
have questions about the state 
Wage and Hour Laws should con- 
tact the Bureau of Labor Standards 
in Hallowell at 289-6410. 
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TO ALL OUR BROTHERS IN THE TRADES " 
FROM AN OLD FRIEND |... , 


JNO’S 


4 


RTLANE TAINS 


peers FEATURING: 
FINE ITALIAN CUISINE, STEAKS & SEAFOOD 
HAPPY HOUR MON-FRI 4-6 
OUR FAMOUS PIZZA AND SANDWICHES 
EXPRESS LUNCH MON-FRI 11-2 (Any item ordered off 
our express lunch menu is guaranteed to be served within 10 
mins. or we'll buy your next express lunch of comparable 
Kirland said Monday. value.) Our fast lunch is faster than ever with our new 

Kirland spoke to reporters after * & & & Bruno’s FAX 773-4196. kkk * 
the 14.1 million member federation ¢ COMPLETE EARLY BIRD DINNERS - JUST $5.95 
of unions opened its annual winter SUN-FRI 4-6 
meeting. ¢ EVERYONE’S FAVORITE MUSIC FROM PAST TO 

As expected, the Executive Coun- ¢ PRESENT 2 

carrying all your 4 


Union leaders will not be in- 
timidatéd by anti-abortion forces 
waging a letter-writing campaign 
aimed at keeping them neutral on 
the issue. AFL-CIO President Lane 


cil skipped voting on pro-choice 
resolutions and appointed a GIANT 8’ SCREEN favorite sporting events 
14-member committee to determine 
whether the AFL-CIO should take a OFEN NIGHTLY EL 2 
position on abortion, an issue the 
organization has sidestepped for 
more than a decade. 

Reprinted from the Portland 
Press Herald. 


“FUNCTION SPACE AVAILABLE” 
(Business & Club Meetings, Rehearsal 
Dinners, Social Functions, etc.) 
BRUNO’S 


Undoubtedly Portland’s Finest Pizza and Steak Standwiches 


Mon.-Wed. 8:30 a.m.-6 p.m. 
Thurs.-Fri. 8:30 a.m.-9 p.m. 
Sat. 8:30 a.m.-5 p.m. 
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You always do better at Pomerleau’s— your savings storel 
Corner of Bridge & State Streets, Augusta Phone: 626-3500 


Appliances * TV's © VCRs * Video Cameras ° Satellite Dishes Cameras * 
Home & Car Stereos ® Furniture for Every Room ® Pool Tables * Mattresses 
& Box Springs © Waterbeds * Wall & Window Treatments ° Carpets * Floor 


Coverings * Lawn & Garden Equipment * Wood Stoves * Air Conditioners ° 
And much, much more ® Also Featuring Factory-Authorized Parts & Service 
Department. 


WE ARE SURVIVORS!.. .Con- 
sider the change we have seen: 

We were born before television, 
before penicillin, before polio 
shots, frozen foods, Xerox, plastic, 
contact lenses, frisbees and the 
PILL. 

We were before radar, credit 
cards, split atoms, lazer beams and 
ballpoint pens. Before pantyhose, 
dishwashers, clothes dryers, electric 
blankets, air conditioners, drip-dry 
clothes...and before man walked 
on the moon. 

We got married first and then liv- 
éd together. How quaint can you 
be? 

In our time, closets were for 
clothes, not for ‘‘coming out of.” 
Bunnies were small rabbits and rab- 
bits were not Volkswagons. 
Designer Jeans were scheming girls 
named Jean or Jeanne, and having 
a meaningful relationship meant 
getting along well with our cousins. 

We thought fast food was what 
you ate during Lent, and Outer 
Space was the back of the Riviera 
Theatre. 

We were before house-husbands, 
gay rights, computer dating, dual 
careers, and commuter marriages. 
We were before day-care centers, 
group therapy and nursing homes. 
We never heard of FM radio, tape 
decks, electric typewriters, artificial 


“hearts, word processors, yogurt, 


and guys wearing ‘earrings. For us, 
time-sharing mean togetherness — 
not computer or condonimiums; a 


NEIL ROLDE 
°90 / Democrat for 


U.S. SENATE 


¢ In8&terms in the Maine Legislature, Neil Rolde has always received the COPE endorsement 


“chip’’ meant a pice of wood; hard- 
ware meant hardware and software 
wasn’t even a word! 

In 1940 ‘‘made in Japan’’ mean 
junk and the term ‘‘making out’’ 
referred to how you did on your ex- 
am. Pizzas, ‘‘MacDonalds”’ and in- 
stant coffee were unheard of. We 
hit the scene when there were 5 and 
10¢ stores, where you bought things 
for five and ten cents. Sanders or 
Wilsons sold ice cream cones for a 
nickel or a dime. For one nickel you 
could ride a street car, make a 
phone call, buy a Pepsi or enough 
stamps to mail one letter and two 
postcards. You could buy a Chevy 
Coupe for $600, but who could af- 
ford one; a pity too, because gas 
was 11¢ a gallon! 

In our day, cigarette smoking was 
fashionable, GRASS was mowed, 
COKE was a cold drink and POT 
was something you cooked in. 
ROCK MUSIC was a Grandma’s 
lullaby and AIDS were helpers in 
the Principal’s office. 

We were certainly not before the 
difference between the sexes was 
discovered, but we were surely 
before the sex change; we made do 
with what we had. And we were the 
last generation that was so dumb as 
to think you needed a husband to 
have a baby! 

No wonder we are so confused 


and there is such a generation gap - 


today! 
BUT WE SURVIVED!...What 
better reason to CELEBRATE? 


State Rep. Ruth Joseph, D-Waterville, was one of two legislators honored recent- 


ly by the Maine State Employees Association for her efforts in support of the state’s 


public workforce. 


Joseph's designation as “‘legislator of the Year” took special note of her attempts 
to limit the contracting of out-of-state jobs and her efforts to protect public 


employee collective bargaining rights. 


In accepting the award, Joseph urged union members to avoid parochialism and 
work together to ‘“‘make Maine a safe place for all the unions.” 
“Together, we must continue to ensure that Maine remains a safe place for all 


organized labor to do business,”’ she said. 


Also honored at the organization’s annual convention was Rep. Omar Norton, 


R-Winthrop. - 


. Negative Campaigning 


Continued from page 6 


work, but by the skill and 
demogoguery of a campaign con- 
sultant and the resulting political 
advertisements. Created images, 
distorted facts, demogogic film 
treatment can effectively wreck a 
lifetime of loyal, effective public 
service and with it the stability upon 
which American democracy 
depends.’’ 

While it’s true we must always be 
certain to ensure an individual’s 
constitutional right to free speech, I 


from the AFL-CIO because of his contant support for working people. 


see no reason why we cannot 
legislate or voluntarily agree to 
enact initiatives which encourage 
political fairplay. All candidates 
must be encouraged to adhere to a 
reasonable code of fair and ethical 
campaign practices which con- 
demns dishonest or unethical cam- 
paign activity. Just as importantly, 
candidates must also be urged to 
engage in positive and constructive 
campaigns which are dedicated to 
winning the support, trust and con- 
fidence of those they represent. If 
such measures can be agreed to, we 
all stand to benefit. 


H 
¢ Neil Rolde believes in the rights of working people. His district, that has elected him 8 


times does not have many union members living in it. Neil’s convictions, NOT POLITICAL 


PRESSURE, leads him to vote as he does. 


¢ Neil’s support of pro-labor legislation is close to 100%. His opponent, Sen. William Cohen, 


has backed pro-labor bills less than 40% of the time. 


e It’s time for someone new...and Neil’s on your side. 


were thrown out of work by International Paper after working their entire life to build 
up the Company, | felt sick at heart. | was full of anger at the corporate greed that had 
caused this tragedy.. .A bill in Congress to ban those striker-breaking tactics? YOU 
BET I’LL WORK FOR IT!” 


nse ere 


A personal statement by Neil Rolde 


| 
“When | went to Jay and stood in the high school and saw all those Maine people who | 


ELECT NEIL ROLDE to the U.S. SENATE 


Paid for by Rolde for U.S. Senate, P.O. Box 1179, Portland, ME 04104. Larry Kennedy, Treasurer 


‘Letter to Editor”’ 


A Jan. 2 Press Herald business 
section story, ‘‘Legislation and 
business,’’ featured nine bills com- 
ing up at the current legislative ses- 
sion On workers compensation. At 
the top of the list was a bill which 
reporter Alberta Cook called the 
“most controversial’’ since it 
establishes a state workers compen- 
sation insurance program. 

While I appreciate that your 
Business Tuesday section reflects 
the interests of business, it is also 
true that the paper has no “labor 
section.’”’ In the interests of 
fairness, it would seem appropriate 
to quote someone in addition to the 
representative of the Chamber of 
Commerce who opposes this legisla- 
tion. ‘ 

Your readers, including small 
businesses in Maine who have wat- 
ched their workers compensation 
insurance premiums skyrocket, 
should be aware that 12 American 
states and all Canadian provinces, 
have state workers compensation 
funds. Six of the American state 
funds are exclusive (the only source 
of this insurance within the state) 
and six are competitive with private 
insurance. The Maine legislation 
calls for a competitive fund. 

A state fund has two essential 
benefits. First, it operates without 
the necessity of paying profits to 
shareholders or taxes to the federal 
government and typically charges 
25 percent less than private in- 
surers. If members-of the Chamber 
of Commerce realized they might 
well pay 25 percent less for their in- 
surance, the Maine Chamber might 
join the other business groups (such 
as Ohio Manufacturer’s Associa- 
tion) in support of such a concept. 

Second, we have in Maine no 
satisfactory way of determining 
how much insurance companies are 
profiting from workers compensa- 
tion. We know their premiums and 
benefit payments but not their true 
operating costs and return on in- 
vested premium payments. A com- 
petitive state fund provides a price 
benchmark by which to judge the 
extent of insurance company pro- 
fits. 

In Ohio, in the early 1980s, a 
coalition of a Republican ad- 
ministration, state businessmen and 
the AFL-CIO, won a statewide vote 
to retain the state workers compen- 
sation fund. Here in Maine the 
Governor’s Special Study Commis- 
sion on Workers Compensation 
unanimously recommended a com- 
petitive state fund for Maine. 

As this issue heats up in the weeks 
ahead, I hope you will find it possi- 
ble to do a major feature on the 
operation of such state funds in the 
states where they exist. 

Charles O’Leary 
President 
Maine AFL-CIO 

Reprinted from the Portland 

Press Herald. 
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